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Adaptive Payroll®™™ Simplifies
Your HR Workload & Reduces Costs
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When recruiting and hiring seasonal employees you commit a lot of time, money
and resources to managing their HR needs. Adaptive Payroll’™ is a resource-
saving solution that transfers all of your HR responsibilities to Headway.

Headway'’s specialized technology, resources and economies of scale will manage,
process and payroll all of your seasonal workers’ HR responsibilities with superior
efficiency, ease, accuracy and cost-savings over your internal methods.
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Headway’s Adaptive Payroll™ achieves the following benefits:

¢ Eliminates Internal Resources Needed to Manage Seasonal Hiring

e Superior Payroll Administration Accuracy & Compliance

e Eliminates Co-Employment Risks from Short Term Work Engagements
e Significantly Reduces Employment & Hiring Costs

With Adaptive Payroll*™, Headway becomes your seasonal & fluctuating workers’
primary W2 employer-of-record and manages all of their HR requirements.

You Only Need to Focus on Managing Their Work Activites — Not Their HR & Payroll!

Workers

Responsibilities
Manage All HR Functions
Compliance & Risk Mitigation

Benefits & Plans Administration

Responsibilities
Manage Day-to-Day
Work Functions

W2 Employer-of-Record

- File, Report and Pay all:
- Unemployment Insurance
« Payroll Taxes (state & Fed)
- Workers Compensation
Payroll Processing & Reports
Issue W2's

Learn how Headway’s Adaptive Payroll’” can help you save costs and simplify

the HR management and processing of your seasonal workers. 800-948-9379
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