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BREAKFAST SYMPOSIUM TO DISCUSS NEW RISKS OF USING
INDEPENDENT CONTRACTORS AND INCREASING IRS SCRUTINY

NEW YORK, NY — MAY 15, 2008 -- Headway Corporate Resources of New York and
WolfBlock LLP will be co-hosting a complimentary Independent Contractor Alert breakfast
symposium at The Harvard Club on Wednesday June 4™ from 8:00am-10:30am.

The event, entitled: “The New Risks of Using Independent Contractors: How to Minimize
or Eliminate Liability Arising from Misclassification of Employees," will provide important
information for companies that use independent contractors and contingent workers by a
panel from WolfBlock LLP’s Independent Contractor Compliance®™ working group.

This topic is receiving considerable media attention as the IRS and state workforce
agencies are dramatically increasing their scope and scrutiny of companies who might be
misclassifying employees as independent contractors. Fed Ex Ground was recently
assessed $319 million in back taxes on the earnings of their drivers, whom FedEx treated
as independent contractors but the IRS found to be common law employees.

“‘Many companies want to better understand the new risks associated with using
independent contractors and contingent workers. We felt that this symposium would offer
a perfect opportunity for executives to get the most current and relevant information about
the dramatic liability risks and changes in the landscape from the experts on WolfBlock’s
Independent Contractor Compliance®™ group,” stated Kathleen Cavanaugh, Executive
Vice President of Headway’s NE Region in New York City.

Symposium areas to be covered will include an overview of new regulatory, legislative and
litigation challenges to companies using independent contractors; ways to identify the
risks posed by misclassification of independent contractors; and most importantly
alternative compliance solutions for businesses to minimize risks from being targeted by
regulatory agencies, plaintiff's class action lawyers, and unions seeking to organize
workers that they believe are misclassified employees.

This complimentary breakfast presentation has limited seating. Please contact
Eileen Bergman of Headway at 212-672-6718 or ebergman@headwaycorp.com, for
information.

About Headway

Headway Corporate Resources has been delivering innovative workforce solutions since
1974. The company’s award-winning human capital approach is comprised of two service
divisions; Recruitment & Staffing and Adaptive Workforce Solutions®™. Headway
provides comprehensive recruiting and staffing resources, as well as large-scale,
enterprise based, managed workforce solutions on a national basis. Headway Corporate
Resources ranks among one of the top staffing and recruiting companies in the world and
serves an array of Fortune 1000 businesses. It has regional locations across the country
and offers a one-source human capital solutions approach, enabling businesses to
achieve greater workforce performance and financial savings with their workforce efforts.
Learn more about Headway Corporate Resources by visiting headwaycorp.com.


mailto:ebergman@headwaycorp.com

About WolfBlock LLP

WolfBlock is a multi-practice law firm with offices in Delaware, Massachusetts, New Jersey,
New York, Pennsylvania and Washington, DC. The firm has more than 300 attorneys and
government relations professionals who offer the full complement of legal services to
corporate, government, nonprofit and individual clients locally, nationally and internationally.
WolfBlock's Independent Contractor Compliance®" working group is comprised of lawyers and
professionals in the areas of tax, employment, employee benefits and government relations
that approach independent contractor issues on an interdisciplinary basis. For more
information on WolfBlock, visit www.wolfblock.com.
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